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This document is available in alternative formats
on application to the Department of Planning, Lands
and Heritage Communications Branch.

Message from
Reconciliation Australia
Reconciliation Australia is delighted to welcome the Western Australian
Department of Planning, Lands and Heritage to the Reconciliation Action Plan
(RAP) program and to formally endorse its inaugural Reflect RAP.
As a member of the RAP community, the Department joins over 1,000
dedicated corporate, government, and not-for-profit organisations that
have formally committed to reconciliation through the RAP program since
its inception in 2006. RAP organisations across Australia are turning good
intentions into positive actions, helping to build higher trust, lower prejudice,
and increase pride in Aboriginal and Torres Strait Islander cultures.
Reconciliation is no one single issue or agenda. Based on international
research and benchmarking, Reconciliation Australia defines and measures
reconciliation through five critical dimensions: race relations; equality and
equity, institutional integrity; unity; and historical acceptance. All sections of
the community—governments, civil society, the private sector, and Aboriginal
and Torres Strait Islander communities—have a role to play to progress these
dimensions.
The RAP program provides a framework for organisations to advance
reconciliation within their spheres of influence. This Reflect RAP provides
the Department a roadmap to begin its reconciliation journey. Through
implementing a Reflect RAP, the Department will lay the foundations for
future RAPs and reconciliation initiatives.
We wish the Department well as it takes these first critical steps in its
reconciliation journey. We encourage the organisation to embrace this
journey with open hearts and minds, to grow from the challenges, and
to build on the successes. As the Council for Aboriginal Reconciliation
reminded the nation in its final report:
“Reconciliation is hard work—it’s a long, winding and corrugated road, not a
broad, paved highway. Determination and effort at all levels of government
and in all sections of the community will be essential to make reconciliation
a reality.”
On behalf of Reconciliation Australia, I commend the Department on its first
RAP, and look forward to following its ongoing reconciliation journey.

Karen Mundine
Chief Executive Officer
Reconciliation Australia
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The Department of Planning, Lands and Heritage, Western
Australian Planning Commission, Heritage Council of Western
Australia, Pastoral Lands Board, Aboriginal Lands Trust and
the Aboriginal Cultural Material Committee acknowledge the
Aboriginal and Torres Strait peoples of Western Australia as the
Traditional Custodians of this land and its waterways and we pay
our respects to Elders, past and present.
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Introduction
I am delighted to introduce to you – on behalf of the
Department, the Western Australian Planning Commission
(WAPC), Heritage Council of Western Australia,
Pastoral Lands Board, Aboriginal Lands Trust and the
Aboriginal Cultural Material Committee, our joint Reflect
Reconciliation Action Plan October 2019 – April 2021 (RAP).

Gail McGowan
Director General
Department of Planning,
Lands and Heritage

The Department’s vision to ‘respect our past, create
opportunities today and plan our future’ is reflected
throughout this plan. We acknowledge the strength,
resilience and diversity of Aboriginal and Torres Strait
Islander peoples. We understand the importance of
creating opportunities for our employees to better
understand our State’s shared history as we plan and
work – both individually and collectively – towards a
common future that values the unique perspectives and
experiences of one of the oldest living cultures in the
world.
This Reflect RAP is a fundamental statement of our
commitment to reconciliation and effective service
provision between Aboriginal and Torres Strait Islander
peoples, Western Australian communities, our employees
and our stakeholders as we work together to provide a
culturally-safe and inclusive environment for Aboriginal and
Torres Strait Islander people.
Designed as a roadmap to guide our collective
reconciliation journey and accountability for our progress,
it clearly sets out our reconciliation goals and the practical
steps we will take to achieve them. It also sets a foundation
upon which we can prepare our workplace for future RAPs
and reconciliation initiatives.
I endorse this document as an important step in working
together for a just, equitable and reconciled Australia.
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Our business
The Department of Planning, Lands and
Heritage is in the Perth CBD and throughout
the State with regional offices in Geraldton,
Broome, Mandurah, Bunbury, Kalgoorlie,
Kununurra, South Hedland and Albany. The
Department has around 850 staff including
25 Aboriginal and Torres Strait Islander
employees.
The Department is responsible for planning
Western Australia’s communities and
managing our land and heritage assets.
We manage State land assets for strategic
State projects and facilitate the use and
development of land for the benefit of current
and future generations. We also support the
following statutory authorities:
• Heritage Council of Western Australia –
responsible for statutory functions under
the Heritage Act 2018. The Department
undertakes most of the Heritage
Council’s day-to-day operations,
projects and service delivery, under an
agreed delegation framework.
• Western Australian Planning
Commission – a statutory authority
under the Planning and Development
Act 2005 with state-wide responsibility
for planning for future community
development. The Department provides
professional and technical expertise,
administrative services and corporate
resources to assist in the Commission’s
decision-making.
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• Pastoral Lands Board – a statutory
authority established under section
94 of the Land Administration Act
1997 with responsibility to the Minister
for Lands for administering Western
Australia’s pastoral leases.
• Aboriginal Lands Trust – the Aboriginal
Lands Trust estate provides significant
economic and investment opportunities
for Aboriginal people, under the
Aboriginal Affairs Planning Authority
Act 1972.
• Aboriginal Cultural Material Committee
– established under the Aboriginal
Heritage Act 1972 to evaluate
places and objects of importance to
Aboriginal communities and make
recommendations to the Minister for
Aboriginal Affairs on matters related to
these places and objects.

While the Department’s work impacts all Western
Australians, there are parts of our business that
directly impact Aboriginal people and communities.
Specifically, the Department is responsible for
protecting Aboriginal heritage, assisting with matters
of compliance under the Aboriginal Heritage Act
1972, which is currently being reviewed, and providing
access to heritage information. We administer the
Preserving our Aboriginal Sites Grants program, which
offers financial support to Aboriginal not-for-profit
organisations to undertake projects that protect and
preserve Aboriginal heritage sites and objects.
The Department also manages the Planning for
Aboriginal Communities program on behalf of
the WAPC in partnership with the Department of
Communities. The program provides a town planning
service to Aboriginal communities in Western
Australia, in accordance with State Planning Policy
3.2 Aboriginal settlements. The primary purpose of
the program is to prepare layout plans for Aboriginal
settlements in consultation with stakeholders, where
required.

Our
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Reconciliation Action Plan
The Department was formed
when the former Department of
Planning, Department of Lands,
State Heritage Office, Office of
the Government Architect and
the land and heritage functions
of the Department of Aboriginal
Affairs were brought together in
April 2017.
As a new department we began
developing our first RAP in 2018,
with our partnering boards and
committees.
We recognise reconciliation is
a process that requires building
respectful, transparent and
honest relationships. To achieve
these relationships, we must
come together and have the hard
conversations with integrity and
empathy, as we explore each
other’s differing experiences of
our shared history.
Each agency understands the
importance of linking our past to
the present and understanding
the ongoing impacts of past
policies and practices on
contemporary Aboriginal and
Torres Strait Islander peoples
and communities, as we work
together to build a brighter future.
In developing our Reflect
RAP, we are embarking on a
journey of learning and making a
commitment to provide a safe,
inclusive working environment
for all our staff – one that values
the diversity and individual
skill sets and abilities of our
employees.
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We are committing to support
our staff to grow their knowledge
and understanding of the
reconciliation process. We
acknowledge we are all at
different points in this journey
and we will have opportunities
to learn from each other both
informally and via formal learning
programs with a focus on our
relationships.
Our shared knowledge and
experiences will be used to
facilitate a culturally-responsive
service delivery model. This
model must ensure our clients
and stakeholders are provided
with a service focused on
improving outcomes for
Aboriginal and Torres Strait
Islander people and creating
parity.
Our RAP will provide the
framework to come together and
identify the many opportunities
we have as individuals and
as a department to advance
reconciliation in Western
Australia. An example of this
approach is the systemic
inclusion of Aboriginal and
Torres Strait Islander voices and
perspectives in mainstream
planning and development
initiatives. This ensures projects
take a holistic view of the
communities they affect and
service, while considering the
diversity of views within these
communities.

The RAP working group will
continue to plan and monitor
the actions and outcomes of the
RAP. It will have representation
from the Department’s Senior
Leadership group and each
work unit, to ensure we have
the right leadership and a
diversity of input from across the
organisation.
Our approach to implementing
our RAP is:
• establish a RAP Working
Group to oversee
the direction and
implementation of
strategies
• create a RAP Consultative
Committee to develop
ideas and assist in
implementing strategies
• consult with staff in the
development of the RAP
• communicate the RAP
journey and achievements
to staff
• regularly report on the
progress of strategies to
Corporate Executive.

Our reconciliation
journey to date
The Department has reaffirmed its commitment
to reconciliation and become a member of
Reconciliation WA. We will seek opportunities to
partner with other organisations with reconciliation
activities.
As part of 2019 National Reconciliation Week
activities, the Department sponsored four banners
in the Department of Local Government, Sport and
Cultural Industry’s National Reconciliation Week
Street Banners Project – one each in Mandurah and
Kalgoorlie and two in the Perth CBD.
Eleven staff, including members of the Corporate
Executive team, were among the 1,350 participants
who attended the Reconciliation WA Breakfast –
the biggest to date. The National Reconciliation
Week theme for 2019 was Grounded in Truth
– Walk together with Courage and participants
were privileged to hear Hon Ken Wyatt AM,
MP make his maiden speech as Minister for
Indigenous Australians, which resulted in a standing
ovation. Later in the day, some 30 staff members
participated in the Walk for Reconciliation in
the Perth city centre where the atmosphere and
heartfelt Welcome to Country reflected the
energy and commitment of those participating, to
reconciliation.

Our 2019 NAIDOC Week celebrations launched on
8 July with a Department-initiated Joint Agency
NAIDOC Week event involving six government
agencies located at 140 William Street. The event
included a Welcome to Country by Matthew
McGuire, an inspiring key note address by Rishelle
Hume AM and an interactive performance by the
Madjitil Moorna Choir. The event was broadcast
live throughout the building for viewing by staff at
140 William Street and interestingly, came about
after a staff member suggested a whole-of-building
celebration during a 2018 NAIDOC event.
The celebrations included sharing the personal
reflections of Aboriginal and Torres Strait Islander
employees of what the 2019 theme – Voice Treaty
Truth meant to them and their work.
The Uluru Statement ‘From the Heart’ was displayed
electronically on screens and on large posters
around work areas to create awareness and
understanding among staff of the 2019 theme.
Our joint NAIDOC week culminated in the unveiling
of the Department’s Reconciliation Action Plan
artwork, Keip Djooroot Water Tracks, by the
Minister for Aboriginal Affairs, the Hon Ben Wyatt
MLA. The artist, Peter Farmer II, is a Mineng Whadjuk
man from Gnowangerup, and his commissioned
artwork reflects the work of the Department across
the State and acknowledges the past, present
and future.

Staff members participating in the face-to-face cultural awareness training
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Walk for Reconciliation

Director General Gail McGowan pictured with some of the Department staff who participated in the walk.
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The Hon Ben Wyatt MLA and Director General Gail McGowan unveil the Department’s Reconciliation
Action Plan artwork, Keip Djooroot Water Tracks, by artist Peter Farmer II.

The Department's Reconciliation team pictured with atrist Peter Farmer II.
Left to right: Barbara Giles, Tracey Ninyette, Peter Farmer, Krisha Rowcroft, Brendon Surin and Frances Forrest.
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Our partnerships/current
activities
The Aboriginal Affairs Planning Authority and
the Aboriginal Lands Trust (ALT) are statutory
bodies established under the Aboriginal
Affairs Planning Authority Act 1972, with
responsibility for managing land (known as
the ALT estate) for the use and benefit of
Aboriginal people.
The ALT estate currently comprises 312
parcels of land (about 22 million hectares), with
145 permanent settlements and approximately
12,000 inhabitants. As procurement
opportunities arise on the estate, we engage
Aboriginal businesses to support economic
development in Aboriginal communities
across the state. The State and the ALT have
a longstanding commitment to the transfer
of the estate to direct Aboriginal control
and management. The Department has a
crucial role in assisting with the provision
of appropriate land tenure as a means of
delivering increased economic development,
job opportunities and improved social
outcomes for Aboriginal people.

Beyond the ALT estate, our case management
teams are regularly engaged with Aboriginal
stakeholders, including Native Title holders,
to determine the appropriate tenure to
support Aboriginal business and community
development across the state. Examples
of the work the Department is engaged in,
include:

Mogumber Reserve
Located near Moora, Mogumber Reserve is
the original site of the former Moore River
Native Settlement, which later became a
Native Mission under the Methodist Church
in 1972.
The Reserve’s purpose is currently for the ‘use
and benefit of the Aboriginal inhabitants’ and
it has a Management Order to the Aboriginal
Lands Trust. Most of the 5,000-hectare
Reserve is a registered site under the
Aboriginal Heritage Act 1972 and includes
the heritage precinct, burial areas, agricultural
areas, pine plantations and natural vegetation.
To mark the centenary of the establishment
of Mogumber in 2018, and to facilitate a
recognition ceremony by the Minister for
Aboriginal Affairs on Country, the Department
undertook a range of maintenance and safety
works. These included preparing the Heritage
Precinct, cleaning and repairs in and around
the buildings, and addressing safety issues
such as the disposal of asbestos and removing
dangerous trees. Aboriginal sub-contractor,
Thuroona, undertook the works and employed
local Yued people to assist. Thuroona was also
engaged to renew the cemetery area where
the main ceremony was held.
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Essential and Municipal
Services Update Project
(EMSUP)
The Department has entered into a Service
Level Agreement with the Department of
Communities to project manage the delivery
of contamination assessment and remediation
within eight Aboriginal communities in the Pilbara
and Kimberley regions. EMSUP will also deliver
regularised power and water services, for which
the Department is providing the necessary tenure
changes to support those services.
A key component of the project is working
closely with the Aboriginal communities to ensure
appropriate consultation occurs before works
commence. The Department is also ensuring
Aboriginal contractors and local community
members are commissioned during the works,
and is committed to providing local community
members with training and development
opportunities.

Memorial sites and
repatriation of remains
Discussions are underway with the Gnaala Karla
Booja Working Party and the Shire or Murray on
the construction of a Memorial at Pinjarra.
Broader discussions are also underway with the
South West Aboriginal Land and Sea Council
(SWALSC), the WA Museum and the Whadjuk
Working Party on repatriations in the Whadjuk
region and Yonderup Cave.
The Department is also working with the WA
Museum, the City of Rockingham and its Noongar
Advisory Group on a possible repatriation of
remains in the Rockingham area.

Fitzroy River Pioneer
Cemetery Project
During April 2017 the Department was alerted to
the discovery of five sets of Aboriginal remains
found along the banks of the Fitzroy River near
Fitzroy Crossing. Erosion along the banks of
the Fitzroy River at Pioneer Cemetery caused
exposure of the remains.
The Department responded by partnering
with the Fitzroy Valley Aboriginal community to
develop and implement a plan at the location,
to identify other sets of human remains that may
also be vulnerable to exposure and to manage
them in a culturally-sensitive way. The project
commenced in July 2017 and resulted in a further
70 sets of human remains in the project area being
identified and managed in a culturally-appropriate
way.
The project’s success is attributed to the early
involvement of the Aboriginal community
members in the project design and decisionmaking process to ensure it maintained local
community protocols and cultural sensitivities.
Regular updates were provided to community
members on the progress of the project, with
flexible approaches to resolving differences
and engaging local Aboriginal services wherever
possible.
The project has so far resulted in 64 of the 75
sets of exhumed remains having now been safely
reinterred at the Fitzroy Crossing Town Cemetery.
The Department is continuing its partnership with
the community by providing further funding and
support to reinter the remaining 11 sets of remains
to their respective communities throughout
the Kimberley, and by funding the collation and
documenting of the histories of the persons
interred at Pioneer Cemetery.
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Relationships
Action

Deliverable

Timeline

Responsibility

1.

1.1 Encourage and support staff and senior leaders to
participate in at least one external event to recognise
and celebrate NRW.

27 May to
3 June 2020

Chair, RAP Working
Group (WG)

1.2 RAP WG members to participate in an external NRW
event.

27 May to
3 June 2020

Chair, RAP WG

1.3 Circulate Reconciliation Australia’s NRW resources and
other reconciliation materials to the Department’s staff.

27 May to
3 June 2020

Governance
Coordinator,
Governance and
Performance

2.1 Communicate our commitment to reconciliation
to all staff.

November
2019, May
2020 and
December
2020

Chair, RAP WG

2.2 Encourage and support staff and senior leaders to
participate in Reconciliation WA (RWA) activities.

By November
2019, May
2020 and
April 2021

Chair, RAP WG
and RAP WG

2.3 Develop and maintain relationships with Reconciliation
Australia and RWA.

By April 2021

Chair, RAP WG
and RAP WG

2.4 Identify other RAP organisations that we could approach
to collaborate with on our reconciliation journey.

By December
2020

Chair, RAP WG
and RAP WG

2.5 Circulate RWA resources and other reconciliation
materials to the Department’s staff.

October
2019, May
2020 and
December
2020

Governance
Coordinator,
Governance and
Performance

2.6 The Department to join Reconciliation WA.

By November
2019

Chair, RAP WG

Promote positive
workplace relations
through antidiscrimination
strategies,
understandings and
cultural recognition.

3.1 Research and identify anti-discrimination provisions and
future needs in the review and development of corporate
and human resources policy.

By April 2021

Director, People,
Capability and
Innovation (PCI)

Establish and
strengthen
mutually beneficial
relationships
with Aboriginal
and Torres
Strait islander
stakeholders and
organisations.

4.1 Identify Aboriginal and Torres Strait Islander stakeholders
and organisations within our local area or sphere of
influence.

By April 2021

Chair, RAP WG
and RAP WG

4.2 Establish best practice and principles that support
partnerships with Aboriginal and Torres Strait Islander
stakeholders and organisations.

By April 2021

Chair, RAP WG
and RAP WG

2.

3.

4.
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Build relationships
through celebrating
National
Reconciliation Week
(NRW).

Promote
reconciliation
through our sphere
of influence.
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Governance
Coordinator,
Governance and
Performance

Respect
Action
5.

6.

7.

Deliverable

Timeline

Responsibility

By July 2020

Chair, RAP WG
and RAP WG

By October
2019

Communications
Coordinator,
Communications

By November
2019

Manager
Organisational
Development

5.4 Review cultural learning and development needs and
targeted training opportunities for staff in consultation
with regional-specific Aboriginal cultural groups, in line
with Public Sector Commission Aboriginal employment
initiatives.

By December
2020

Manager
Organisational
Development

5.5 Introduce artworks, with the corresponding stories, into
the work space to increase cultural understanding.

By December
2020

Chair, RAP WG
and RAP WG

5.6 Participate in National Sorry Day and provide learning on
the ongoing impacts of law, policy and societal attitudes
on Aboriginal and Torres Strait Islander families and
communities.

May 2020

Chair, RAP WG
and RAP WG

By April 2021

Chair, RAP WG
and RAP WG

By November
2019

Director, Governance
and Performance

6.3 Explore the Department’s policy frameworks and practices By December
to better acknowledge the Traditional Owners and
2020
Custodians on the lands.

Director, Governance
and Performance and
RAP Working Group

7.1 Raise awareness and share information with our staff
July 2020
about the meaning of NAIDOC Week and promote external
NAIDOC celebrations via a calendar of local events
distributed to staff.

Governance
Coordinator,
Governance and
Performance

Increase
5.1 Develop and implement a business case for increasing
understanding,
understanding, value and recognition of Aboriginal and
value and
Torres Strait Islander cultures, histories, knowledge and
recognition of
rights within our organisation.
Aboriginal and
5.2 Create a Cultural Calendar of dates that reflects significant
Torres Strait
Aboriginal and Torres Strait Islander milestones and events
Islander cultures,
through history and the present day.
histories, knowledge
5.3 Implement a face-to-face cultural awareness program,
and rights through
building on the introductory on-line cultural awareness
cultural learning.
program for existing and new staff, commencing with
Senior Leadership team.

Demonstrate
6.1 Provide opportunities for the Department’s operational
respect to Aboriginal
areas to develop an awareness of the diversity of
and Torres Strait
Traditional Owners/Custodians on the lands and waters
Islander peoples by
within which they work.
observing cultural
6.2 Develop and implement Welcome to Country and
protocols.
Acknowledgement of Country Protocols to inform
consistent practice.

Build respect for
Aboriginal and
Torres Strait
Islander cultures
and histories by
celebrating NAIDOC
Week.

7.2 Celebrate and participate in NAIDOC celebrations during
NAIDOC week with One40 building tenants to facilitate
shared learning opportunities for all staff and colleagues.

July 2020

Governance
Coordinator,
Governance and
Performance and RAP
Working Group

7.3 RAP Working Group to participate in an external NAIDOC
Week event.

July 2020

Chair, RAP Working
Group

Reconciliation Action Plan October 2019 – April 2021
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Opportunities
Action

Deliverable

Timeline

Responsibility

8.

8.1 Review and implement best practice for increasing
Aboriginal and Torres Strait Islander employment within
our Department including as part of the Graduate
program.

By July 2020

Manager,
Organisational
Development

8.2 Build understanding of current Aboriginal and Torres
Strait Islander staffing to inform workforce planning and
professional development opportunities to support career
progression.

By December
2019

Manager,
Organisational
Development

Increase Aboriginal 9.1 Implement the Western Australian Aboriginal Procurement
and Torres Strait
Policy in accordance with the targets set, to award
Islander supplier
contracts to businesses registered on the Aboriginal
diversity to
Business Directory WA or the Supply Nation Indigenous
support improved
Business Directory.
economic and social
outcomes.

By July 2020

Chief Procurement
Officer

9.
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Improve
employment
outcomes by
increasing
Aboriginal
and Torres
Strait Islander
recruitment,
retention and
professional
development.
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Governance
Action

Deliverable

Timeline

Responsibility

10. Establish and
maintain a RAP
Working Group,
bringing together
Aboriginal and
non-Aboriginal staff
to provide ongoing
management and
oversight of RAP
activities, including
progress tracking
and reporting.

10.1 The RAP WG actively manages the development,
endorsement, publication and implementation of the
Department’s RAP.

By April 2021

Governance and
Performance

10.2 Establish formal terms of reference for the RAP Working
Group.

By November
2019

Governance
Coordinator,
Governance and
Performance

10.3 RAP WG meets on a quarterly (at a minimum) basis to
monitor RAP deliverables and timeframes.

Quarterly

Governance
Coordinator,
Governance and
Performance

10.4 Each division is invited to nominate a representative to
participate in the RAP Working Group.

By November
2019

RAP WG

10.5 Maintain Aboriginal and Torres Strait Islander
Representation on the RAP Working Group.

By April 2021

Chair, RAP WG

11.1 Define resource needs for RAP implementation.

By November
2019

Director, Governance
and Performance and
Chair RAP WG

11. Provide appropriate
support for effective
implementation of
RAP commitments.

11.2 Engage senior leaders in the delivery of RAP commitments By December
and embed the work of the RAP in departmental practice. 2019

Director Strategic
Projects

11.3 Define appropriate systems and capability to track,
measure and report on RAP commitments.

By November
2019

Governance
Coordinator,
Governance and
Performance

12. Build accountability
and transparency
through reporting
RAP achievements,
challenges and
learnings both
internally and
externally.

12.1 Complete and submit the annual RAP Impact
Measurement Questionnaire to Reconciliation Australia.

September
2019 and
September
2020

Governance
Coordinator,
Governance and
Performance

12.2 Report on the progress of the RAP actions to the
Department’s Corporate Executive team.

Quarterly

Governance
Coordinator,
Governance and
Performance

13. Continue our
reconciliation
journey by
developing our
next RAP.

13.1 Register via Reconciliation Australia’s website to begin
developing our next RAP.

March 2021

Governance
Coordinator,
Governance and
Performance
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Our RAP artwork

Artist Peter John Farmer II
A Mineng Whadjuk man from
Gnowangerup, Western Australia
Peter believes that art is an incredible tool that helps him break down
barriers and builds understanding and an appreciation of his language
and cultural belief systems… He works extensively throughout the state’s
educational systems, to help the wider communities understand the
deep connectedness his people have to the environment and all of the
flora and fauna that reside in it… He believes as his ancestors did, that all
life is to be valued and sustained in way that is beneficial to the continued
survival of humans on this planet…

“Art being the tool for the ongoing learning Journey”
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Notes
from the artist
Keip Djooroot
(Water Tracks/Paths)
Weaving their way through the
centre of the painting are three
significant lines that are Noongar
symbols for paths or tracks
(djooroot).
These well-worn tracks throughout
the country are what the present
roads and highways have been
built on.
Roads and highways take us
on many journeys; some are
necessary, simply a way of getting
where we need to go, and other
journeys are the ones that we
choose to go on. These lines are
representative of both as well as
the metaphorical ones that are
often talked about.

The northern parts of the country
would depict this throughout, with
what they refer to as song-lines.
In the South-West we (Noongar
people) refer to them as waterlines. Of the state’s six water
catchment regions five water
catchments are in the South West
of the state and provide water to
the Goldfields (western desert)
regions as well.

The circles that the paths/tracks
connect with are also Noongar
symbols for camps or midden
sites, which in contemporary
language represents, councils,
towns and major cities throughout
Western Australia.

I have used the traditional
designs from Noongar country
that also represents water, and
the waterlines that we follow
throughout the southern parts
of the state.

The background is also broken up
into six regions that also represent
the state of Western Australia.

The lines that you see in this
artwork are the colours of our
water and waterways, as well as
the hues they take on, such
as gold and silver.

• The Kimberley region
• The Pilbara region
• The Murchison region
• The Gascoyne region
• The Goldfields region
• The South West region

The background colours are
representative of the State’s
lands and seas, as our borders
are the actual ocean (excepting
the Goldfields) which I have put
into the centre that is red, like
the colour of the western desert
country.

Throughout this artwork are layers
with three circles, representing the
Past, the Present and the Future.
They also represent the realms
we travel throughout our lore and
cultural journeys both in traditional
and contemporary senses.
1. The Dreaming (the
creation period)
2. The Living (which is now)
3. The Spirit world (the place
that we go when
we pass from the living).
Inside these circles are symbols
of water; which in our culture
represent persistence. The water
cuts through the rock because it is
persistent, rather than because it is
stronger.
There are also symbols of people
– two males and two females, that
are representative of decisionmaking councils and people that
we meet throughout our journeys
as well as our current workforces
and colleagues and teams,
however large or small.
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