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Public Sector Administration
Illustration of some core legislative and administrative arrangements that apply in the WA public sector
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Public administration and 
management principles 

(section 7) 
Service to the community; financial 

management and accounting; 
record keeping

Human resource management 
principles (section 8)

Merit and equity in selection 
processes; no nepotism or 

patronage; fair and consistent 
treatment of employees; no unlawful 

discrimination; safe and healthy 
working conditions

Conduct principles (section 9)
Standards and codes; integrity; 

scrupulous use of official 
information, equipment and 

facilities; courtesy, consideration 
and sensitivity

Code of ethics (section 21)
Minimum standards of conduct and 

integrity
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