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Change header if using for agency purposes
Example: Job advertisement
Workforce Strategy Manager
This position brings a strategic lens to developing and implementing workforce solutions for the WA public sector. 
Pay:		Level 7, $139,860–$149,485 a year plus super 
Location:	West Perth
Hours:		Full time – 5 days a week 
Duration: 	Temporary for 6 months with possibility of permanency
Closing date:	XXXXX
We understand that to make change you must think differently and work differently …
The agency is on a mission to create an innovative and future fit public sector for all Western Australians.
This position leads the Workforce Strategy team that plays a vital role in identifying the public sector’s future workforce needs and shaping solutions to address them.
The team now needs a workforce policy and strategic planning professional with a critical thinking mindset who proactively formulates solutions and keeps up with the latest in workforce planning and policy.
You’ll guide decisions that shape the public sector workforce to meet future demands. You’ll foster strong working relationships with the sector and provide evidence based advice on strategic workforce matters.
A qualification in human resources, business, organisational psychology or public sector management is desirable as you’ll be developing high level policy and strategy, and providing critical advice.
We value diversity and understand diverse workplaces are more effective and innovative. So, no matter your background, including people with disability and Aboriginal and Torres Strait Islander people, we encourage you to apply.
Applying is easy
If this position is your next career move, send us:
· a 2 page CV tailored to the role 
· a one page letter supporting work related requirements 1 and 2 only in the position description
· contact details for 2 work referees, one being your current manager.
Find out more 
There’s more information about this position and how we go about matching the right person to the role in the position description. There is also information about working at the agency. 
Before applying, we encourage you to talk with your future manager, name and job title, about the position: phone/email. You can also talk with our human resources team about how we can make adjustments to support you to participate fully in this recruitment: phone/email.
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