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More than 40 finalists announced for 2026 WA Training Awards  
 

• 30 individual finalists recognised for their achievements in WA’s vocational training sector – 
including 14 regional finalists  

• 11 organisations set to compete in four categories  

• Individual winners will inspire the next generation of WA’s workforce to pursue vocational training 
pathways   

• Winners will be announced at a presentation ceremony on 10 September 2026 
 
The State Government has today announced the 41 finalists vying for the 2026 WA Training Awards.  
 
Each year, the Department of Training and Workforce Development hosts the WA Training Awards to 
celebrate the individuals, employers and organisations driving excellence in vocational education and 
training (VET) and highlight future leaders whose success stories help inspire others to pursue VET 
pathways. 
 
This year’s awards recognise 30 individual finalists across eight award categories, including the WA 
Apprentice, Trainee and Vocational Student of the Year.  
 
The WA School-based Apprentice of the Year Award recognises secondary students for their 
commitment to their studies at school and in the workplace. School-based apprenticeships give students 
the opportunity to get hands-on skills and experience in industry-relevant workplaces as part of a 
nationally recognised qualification.  
 
In 2026, three students from Hedland Senior High School have been recognised for their training 
achievements with Ameerah Tullock-Brierly, Adam Hobden, and Lee Stimpson all finalists in the WA 
School-based Apprentice of the Year award category.  
 
The Hedland Senior High School finalists are among a growing number of secondary school students 
choosing to undertake vocational training opportunities as part of their WA Certificate of Education 
(WACE).  
 
Year 12 School Captain, Ameerah, is completing a school-based traineeship in Business Administration 
working with Fortescue Metals Group and aims to establish a long-term career in WA’s resources 
industry.  
 
Through his Certificate II in Rail Infrastructure, Adam has gained hands-on experience and workplace 
skills, putting him on the fast track to achieving his goal of becoming a train driver.  
 
Keen to build skills across both port and rail operations to maximise his employment opportunities, Lee 
is undertaking training in Engineering and Rail Track Maintenance and plans to pursue a career as a 
heavy diesel mechanic or in an electrical trade.  
 
Individual award recipients will become ambassadors for WA’s vocational training sector, where they will 
have the opportunity to take part in promotional activities and speaking engagements to inspire others to 
take up vocational training pathways.  
 
2025 WA Apprentice of the Year Lewis Italiano exemplifies the transformative nature of skills training and 
has taken part in various media and presentation opportunities to promote the incredible opportunities 
available through vocational pathways. Since winning the Award last September, Lewis has settled into 
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his second apprenticeship (Certificate III in Carpentry) where he is now mentoring a younger work 
experience student.  
 
The WA Training Awards also recognise the outstanding support, commitment and contribution training 
providers and organisations make to building WA’s workforce. This year, 11 organisations are shortlisted 
in four categories including the WA Small Employer of the Year and the Large Training Provider of the 
Year.  
 
Winners will be announced at a ceremony in September 2026, with individual recipients also taking home 
a $3,000 cash prize.  
 
The 2026 WA Training Awards are made possible through a partnership with the State Training Board 
and the generous support of Principal Sponsor MEGT, and category sponsors, the Training Accreditation 
Council, Apprenticeship Support Australia powered by the Chamber of Commerce of Industry WA, 
Construction Training Fund, Electrotechnology Training Institute and Jobs and Skills WA.  
 
For more information visit www.dtwd.wa.gov.au/watrainingawards/winners-and-finalists  
 
Comments attributed to the Department of Training and Workforce Development Director 
General Jodie Wallace: 
 
“The WA Training Awards play a vital role in promoting vocational training pathways; highlighting the 
training and career journeys of students, apprentices, trainees and graduates.  
 
“The training journeys of this year’s finalists highlight the diverse career pathways and opportunities 
available through Western Australia’s world-class vocational training system.    
 
“From secondary school students to mature-aged career changers looking to gain skills for the future 
workforce, vocational training has a pathway for everyone and can open doors to a world of opportunities.  
 
“Congratulations to this year’s finalists – I look forward to celebrating their success at the presentation 
ceremony in September.” 
 
For more information and images of the finalists please contact media@dtwd.wa.gov.au 
 
Full profiles are available on the page below 

http://www.dtwd.wa.gov.au/watrainingawards/winners-and-finalists
mailto:media@dtwd.wa.gov.au
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Profiles of 2026 WA Training Awards finalists 
 
 
INDIVIDUAL FINALISTS 

 

WA Trainer of the Year 
 
Katie Clune – Geraldton  
Lecturer – Education Support 
Central Regional TAFE  

 
With over 18 years in education, Katie is an experienced VET educator and Advanced Skills Lecturer. 
Specialising in culturally responsive teaching, Aboriginal education, Education Support training and 
trauma-informed practice, Katie coordinates and delivers programs for Aboriginal and Torres Strait 
Islander Education Officers in a complex regional environment.  She was responsible for designing and 
implementing a culturally responsive and culturally safe two-year Certificate III in School Based 
Education Support program, developed in collaboration with Aboriginal staff, Elders, and community. 
Through her work, Katie supports learner success, cultural safety, and positive employment outcomes. 
 
 
Rebecca Neumann – Nickol 
Lecturer – Community Services  
North Regional TAFE  
 
Working in remote WA, with its unique challenges, Rebecca has a strong commitment to culturally 
responsive, culturally safe, trauma-informed and strengths-based education. Rebecca is currently 
completing a Master of Learning and Teaching in Higher Education, and her work is focused on fostering 
student success through inclusive teaching, industry collaboration and pathway creation, empowering 
learners to build skills, confidence and meaningful careers within their communities. With strong industry 
partnerships, her teaching philosophy is centred on equity and a commitment to helping students into 
further study and employment. 

 

 
Timothy Rowberry – Glen Forrest 
Trainer – Visual Arts and Design  
John Curtin College of the Arts 
 
With expertise in STEM education, Design Thinking and project-based learning, Timothy is an innovative 
educator delivering senior secondary and VET programs in engineering, digital technologies and design 
that students can apply to real-life challenges. Drawing on more than 30 years of leadership experience 
in the Australian Defence Force, including service as a Captain in the Royal Australian Engineers, 
Timothy creates inclusive, industry-connected learning environments. Recognised for pioneering 
partnerships and student-led innovation projects, Timothy is passionate about empowering learners to 
develop creativity, confidence and future-ready career skills. 
 
 
Yvette Vos – Joondalup  
Lecturer – Health  
North Metropolitan TAFE  
 
With a physiotherapy degree from South Africa and 16 years of experience spanning across the UK, 
Australia and her home country, Yvette has demonstrated a lifelong commitment to developing skilled, 
job-ready Allied Health Assistants through her work in allied health and education. Yvette has extensive 
clinical experience across public, private and community healthcare settings, which enables her to deliver 
industry-aligned training that responds to evolving workforce needs. She has contributed to major 
qualification updates and works closely with industry partners to create practical pathways that support 
student success and strengthen the healthcare sector. 
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WA International Student of the Year 
 
Valerie Asmus – East Fremantle  
Diploma of Event Management 
Trained at: South Metropolitan TAFE  
 
Valerie has always been passionate about events and the opportunity to bring people’s ideas to life 
through memorable experiences. This passion inspired her to pursue a career in events management, 
where she has developed practical skills, industry knowledge and confidence. Her vocational training 
has provided her with credit towards a Bachelor of Business Management. Valerie credits her time at 
TAFE with helping her build lasting friendships, establish valuable industry connections, secure 
employment opportunities and foster a lifelong love of learning. 
 
Anna Everdell – Coolbellup  
Certificate III in Carpentry 
Trained at: South Metropolitan TAFE 
 
Originally from Canada, Anna was at a crossroads in her life. She could either return to Canada and work 
in hospitality, where she previously trained, or pursue a completely new direction. She chose the latter 
and has never looked back. After completing a Bachelor of Fine Arts, she discovered she preferred a 
hands-on, skills-based approach to creating. Training in carpentry has allowed her to combine 
craftsmanship with creativity while opening up strong career opportunities. Throughout her journey, Anna 
has developed valuable skills, knowledge and confidence to build a rewarding future. 
 
Warona Machingaifa – South Lake  
Diploma of Community Services 
Trained at:  South Metropolitan TAFE 
 
Warona is an international student from Southern Africa, with family connections in Zimbabwe and 
Botswana. Having completed a Diploma in Community Services, she now has the skills to support 
vulnerable people and create meaningful change within communities – something she is extremely 
passionate about. Warona is now studying a Bachelor of Community Services and has a goal to become 
a caseworker in child protection where she can advocate for vulnerable people and contribute to more 
inclusive and supportive communities.  
 
Odette Spies – Wanneroo  
Certificate III in Patisserie (completed) / Certificate IV in Patisserie (current) 
Trained at: North Metropolitan TAFE 
 
Originally from the Netherlands, Odette previously worked as a chef but found an unexpected passion 
for patisserie. With a graphic design background, Odette found a natural connection between visual 
creativity and pastry work where presentation and detail were just as important as taste. She soon 
realised she needed to strengthen her technical skills and take on formal training at TAFE where she is 
committed to developing her skills and building a strong future in the hospitality industry.   
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WA Cultural Diversity Training Award  
 
My Quyen Pham – York 
Certificate II in General Education for Adults 
Trained at: Central Regional TAFE 
 
My Quyen migrated to Australia from Vietnam with her family who were looking for new opportunities. 
She completed a Certificate II in General Education for Adults which gave her the confidence to enrol in 
a Certificate III in Early Childhood Education and Care. She credits her trainers with helping her through 
challenges she has faced as a migrant. On the first day of her work placement, My Quyen was offered a 
position at Northam Early Learning Centre, providing confidence, independence, and a meaningful 
career pathway in Australia.   
 
Shokooh Rezaei – Wanneroo 
Certificate III in Allied Health Assistance 
Trained at: North Metropolitan TAFE  
 
Leaving Iran was extremely difficult for Shokooh. She left family, friends and a life she had built so that 
she could build a better future for herself and her family. Having relocated twice through a humanitarian 
visa pathway, first to Türkiye (formerly Turkey) and then to Australia, she developed remarkable strength 
and resilience. Starting again was overwhelming, but Shookooh wants to use her lived experience to now 
help others. She chose to study allied health because she understands the complexities of difficult 
situations and wants to help people feel understood and supported.  
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WA Aboriginal and Torres Strait Islander Student of the Year  
 
Payton Callope – Lake Grace 
Certificate III in Agriculture 
Trained at: WA College of Agriculture – Narrogin 
 
Growing up in the rural town of Lake Grace where community values are strong and agriculture is central 
to everyday life, choosing a VET pathway was a natural fit for Payton. It was a big leap, though, to make 
the move to Narrogin to board at the WA College of Agriculture. She enjoys the hands-on, practical nature 
of her course, which aligns with her learning style. Working directly with tools and livestock and engaging 
in real-life tasks has helped her to stay engaged, develop new skills and build confidence in her abilities.  
 
Kevin Dorizzi – Victory Heights 
Diploma of Counselling 
Trained at: Central Regional TAFE  
Employed by: Bega Garnbirringu Health Services 
 
Kevin is passionate about supporting people within his community. In particular, he is focused on the 
importance of delivering culturally responsive, culturally safe, respectful and trauma-informed support for 
Aboriginal and Torres Strait Islander peoples, inspiring him to undertake a Diploma of Counselling.  His 
own personal experience strongly influenced his career pathway, and he is now determined to make a 
difference and help support others. Kevin is especially committed to improving mental health outcomes 
and creating a positive change within his community.  
 
Emma Radcliffe – Butler  
Certificate III in Business 
Trained at: Stanborough Wemyss Contracting  
Employed by: Sodexo Australia Pty Ltd 
 
Emma is a proud Ngoonooru Wajarri, Yunguna Nya and Naaguja Yamaji woman and a key member of 
the Indigenous Affairs team at Sodexo Australia. She completed her Certificate III in Business traineeship 
and continues to develop and grow her skillset to support her work. She chose this traineeship because 
she wanted to build a meaningful career that aligned with her values, while helping others to see their 
potential and create culturally safe and inclusive workplaces.   
 
Sasha Wells – Clarkson 
Certificate IV in School Based Education Support   
Trained at: North Metropolitan TAFE  
Employed by: Sacred Heart College 
 
Supporting young people and guiding them through their learning journey is something Sasha is 
extremely passionate about. Driven to make a meaningful difference, she chose a career in educational 
support, believing that education empowers students, creates opportunities and strengthens 
communities. Her career pathway evolved through previous roles working with Aboriginal people, with 
each experience reinforcing her commitment to educational support where she believes she can make 
the biggest difference.  
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WA Vocational Student of the Year  
 
Darcy Dignam – Greenwood  
Certificate IV in Youth Work 
Trained at: Strategix Training Group Pty Ltd 
 
Darcy’s focus was always on working to provide for his family, but after years of working in the finance 
sector, he wanted a career where he could make a meaningful difference.  Vocational training provided 
a pathway to study and earn while connecting him with a career he felt passionate about. After 
undertaking his work placement as part of completing a Certificate IV in Youth Work, Darcy transitioned 
into employment with Anglicare WA where he now works as a Student Wellbeing Officer at Greenwood 
College.  
 
Kyle Renton – Baynton (Karratha)  
Certificate II in Engineering  
Trained at: North Regional TAFE 
 
Kyle has always enjoyed hands-on work and learning how things operate and chose his qualification 
because he has always enjoyed pulling things apart, learning how they work and figuring out how they 
can be improved. He says the experience has helped him to become more focused, more patient and 
better aware of the importance of safety, precision and doing a job properly. He has gained practical 
skills and is hoping to stay in the industry when he leaves school.  
 
Kai Stanbridge – North Coogee  
Certificate IV in Business  
Trained at: Fremantle Education Centre 
 
Kai’s passion is aviation, but in addition to completing training, licences and a work placement in drone 
operations, he decided to embark on a Certificate IV in Business to support his career ambitions. His 
ultimate goal is to run his own aviation business. Kai says the course has helped him develop skills in 
communication, problem-solving and workplace leadership. He believes long-term success depends on 
more than operational success, it requires business capability and Kai is well on his way to achieving it 
thanks to his vocational training 
 
Breanna Zoethout – Wattle Grove  
Diploma of Events Management 
Trained at: South Metropolitan TAFE 
 
Breanna chose to train and work in events, because she believes it’s an industry that brings people 
together and creates shared experiences that extend beyond the event itself. Having worked with 
Football West, she has had the opportunity to get involved with a huge variety of events and training 
programs that support development and strengthen communities. Breanna says her experience while 
training has strengthened her confidence and helped to reinforce her passion to create meaningful 
experiences that leave lasting impressions on participants. 
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WA Trainee of the Year 
 
Annika Brown – South Hedland 
Certificate III in Sport, Aquatics and Recreation 
Trained at: Royal Life Saving Western Australia 
Employed by: Town of Port Hedland  
 
Annika completed a Certificate III in Sports, Aquatics and Recreation while undertaking a traineeship 
with the Town of Port Hedland. She has had a positive impact in her workplace, introducing collaboration 
between teams while serving as a positive and inspiring role model for her peers. She is described as 
demonstrating a level of capability, maturity, and professionalism well beyond her trainee status and 
exemplifies the success of traineeship programs.  
 
Dakota Ellery-Swain – Dampier  
Certificate III in Mobile Crane Operations 
Trained at: Australian Training Management 
Employed by: Monadelphous 
 
Dakota chose a career that is hands-on, challenging and continually evolving. Through her traineeship, 
she has built strong technical knowledge while developing critical thinking, problem-solving and practical 
skills. She enjoys applying what she learns in training to real-world crane operations at Monadelphous, 
giving her a deeper understanding of the industry. With the guidance and support of experienced 
mentors, Dakota has grown in confidence and capability, building a strong foundation for a successful 
career in crane operations.  
 
Hannah Goedhard-Hutchings – Merredin 
Certificate III in Automotive Sales 
Trained at: Central Regional TAFE  
Employed by: AFGRI Equipment 
 
Hannah’s passion for supporting farmers inspired her to pursue a career in Automotive Sales, equipping 
her with the skills and knowledge needed to succeed in the agricultural industry. Through her 
qualification, she has grown both personally and professionally, building confidence and a strong 
foundation for her future career. Training at TAFE while working at AFGRI Equipment has enabled 
Hannah to combine learning with practical experience, developing valuable industry knowledge and 
hands-on skills.  
 
Sienna Smith – Yangebup  
Certificate III in Local Government 
Trained at: Western Australian Local Government Association (WALGA) 
Employed at: Town of Mosman Park 
 
Completing a Certificate II in Business at TAFE introduced Sienna to vocational training and helped build 
her confidence. Her passion for community-focused work, combined with a desire for meaningful, hands-
on learning, led her to pursue a traineeship in local government. Through the support and guidance of 
her workplace team, Sienna has been able to apply her training to real-world situations, developing 
practical skills, valuable experience and a strong foundation for a rewarding career in the sector. 
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WA School-based Apprentice of the Year 
 
Ameerah Tullock-Brierly – Port Hedland  
Certificate II in Workplace Skills  
Trained at: North Regional TAFE  
Employed by: Programmed 
 
Growing up in the Pilbara, Ameerah experienced the impact mining has had on both industry and 
community, which led her to pursue a school-based traineeship with host company, Fortescue Metals 
Group in Business Administration. She is a proud Indigenous woman, the Year 12 School Captain at 
Hedland Senior High School, and is committed to being a positive role model to others. Ameerah has 
developed a passion for learning and taking on new challenges as she seeks to build a long-term career 
within the resources sector.  
 
Adam Hobden – South Hedland 
Certificate II in Rail Infrastructure  
Trained at: Iron Training & Consulting  
Employed by: Category 5 Group Training Organisation  
 
Since undertaking a school-based apprenticeship, Adam has grown in confidence and gained new skills 
in the rail infrastructure industry. With a long-standing interest in large-scale machinery, infrastructure 
and the way transport systems support mining operations, he has embraced every opportunity to learn 
and develop. Currently working in Port Hedland, Adam is gaining hands-on experience on BHP’s rail 
network and contributing to one of the world’s largest iron ore export operations. He is building a solid 
foundation for the next step in his career journey – achieving his goal of becoming a train driver. 
 
Lee Stimpson – Port Hedland 
Certificate II in Engineering  
Trained at: North Regional TAFE  
Employed by: Programmed  
 
Lee’s drive and ambition to succeed is inspiring. He decided to complete both a Certificate II in 
Engineering and a Certificate II in Rail Track Maintenance, as he believes the dual pathway will allow 
him to build his skills across both port and rail operations, maximising his employment opportunities. Lee 
secured a work placement with Fortescue Metals Group and enjoys the practical hands-on experience 
the school-based apprenticeship pathway offers. Lee would like to pursue a career in either the heavy 
diesel mechanical or electrical trades.  
 
Marlissa White – The Vines  
Certificate II in Automotive Services Technology  
Trained at: MTA WA  
Employed by: WesTrac 
 
Entering into a male-dominated industry did not deter Marlissa from pursuing a career in the automotive 
industry. She’s always had an interest in understanding how cars and boats operate and has a personal 
goal to rebuild her own vehicles one day, which is why this school-based apprenticeship was ideal for 
her. Currently employed by WesTrac, and undertaking one of their first ever traineeships, Marlissa is 
developing personally and professionally and enjoys inspiring others to consider a VET pathway.  
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WA Apprentice of the Year 
 
Xavier Adamos – Leederville  
Certificate III in Engineering – Mechanical Trade (Fitting) 
Trained at: North Metropolitan TAFE  
Employed by: Rio Tinto Iron Ore  
 
Xavier completed a pre-apprenticeship in engineering (heavy fabrication) and completed a Certificate II 
in Engineering all while still in high school. From an early age, he knew he thrived in a practical learning 
environment where problem-solving and technical thinking were required, which is why he says a 
university pathway was not the right fit for him. Aligned perfectly with Xavier’s strengths, VET has allowed 
him to develop hands-on skills in a real-world context while establishing a meaningful and sustainable 
career. 
 
Cassie Beattie – Bedford  
Certificate III in Engineering – Industrial Electrician, Certificate IV in Engineering – 
Instrumentation 
Trained at: North Regional TAFE and South Metropolitan TAFE  
Employed by: Woodside Energy 
 
Cassie worked in corporate roles at Woodside Energy for almost a decade before deciding to pursue an 
apprenticeship pathway. She was drawn to the hands-on technical work that combined problem solving 
and continuous learning, as well as being able to contribute to the safe and reliable operation of WA’s 
critical energy infrastructure. Through hard work and determination, Cassie is now a dual trade electrical 
instrumentation technician at Woodside Energy. Cassie aims to encourage other women to see 
apprenticeships as credible and rewarding career pathways.  
 
Georgia Shinnick – Yalyalup 
Certificate III in ESI – Distribution Overhead  
Trained at: Power Training Services WA (PTS) 
Employed by: Western Power 
 
Described as a trailblazer and a powerful role model for women, Georgia has grown from strength-to-
strength during her apprenticeship. She was the first female apprentice at the Western Power’s Picton 
and Collie depot and has evolved from a dedicated apprentice into a highly skilled line worker. She has 
found her experience rewarding, fulfilling and one full of milestones and achievements. Georgia is 
passionate about encouraging other women to try something new and explore different career pathways 
– even in traditionally male-dominated trades.  
 
Hannah Usher – Northam  
Certificate III in ESI – Distribution Overhead 
Trained at: Power Training Services WA (PTS)  
Employed by: Western Power  
 
After relocating back to Northam for family reasons, Hannah was given the opportunity to reassess her 
career. It motivated her to pursue work in a completely new industry and challenge herself. After spending 
10 years working in immigration detention, she chose to pursue a completely different career in electricity 
distribution, attracted by the hands-on nature of the work and the long-term career opportunities it 
provided. Hannah started her apprenticeship with Western Power as mature-aged apprentice and has 
since gained resilience, technical competence and a renewed belief in her abilities.  
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WA Small Employer of the Year 
 
Apex Utilities Pty Ltd 
 
Apex Utilities (Apex) is a Western Australian-owned utilities contractor specialising in horizontal 
directional drilling and complex underground infrastructure. Delivering critical water, gas, power and 
telecommunications networks, Apex has built its reputation on a commitment to workforce development, 
embedding nationally recognised training and apprenticeships at the core of its operations.  
 
Renowned for its strong safety culture, leadership development and practical, on-the-job training model, 
Apex is developing the next generation of skilled utilities professionals while driving innovation, diversity 
and capability across Western Australia’s civil infrastructure sector. 
 
Wild Rose Hair Pty Ltd 
 
Rose Hoffman founded Wild Rose Hair Salon on a vision to create a warm, welcoming space where 
clients feel truly connected and valued. Growing from a small team of three to a thriving salon of 10, Wild 
Rose is built on the values of family, sustainability, community and creativity. Moving to a newer, bigger 
salon was a huge step but seemed the right move when a larger property in the area became available.  
 
Committed to eco-friendly practices and partnerships, the salon combines exceptional hair services with 
a low-impact approach. Its purpose-designed space reflects a passion for beauty, wellbeing and creating 
a sense of belonging for both clients and staff. 
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WA Large Employer of the Year  
 
ABN Group 
 
ABN Group (ABN) is Australia’s leading construction, property and finance company. Its purpose is to 
deliver the dream of owning a home and it has helped thousands of Australians achieve home ownership 
since 1978. Operating more than 17 businesses and supported by over 1,200 employees and 3,000 
contractors, ABN Group places workforce development at the heart of its success.  
 
Through its award-winning Group Training Organisation and dedicated People Development Team, ABN 
has supported more than 1,700 construction apprentices and continues to invest in apprenticeships, 
traineeships and professional development pathways that build a skilled, future-ready workforce across 
Western Australia. 
 
ASC Pty Ltd 
 
Australian Submarine Company (ASC) is Australia’s sovereign submarine sustainment and capability 
partner, playing a critical role in supporting the nation’s naval defence and future AUKUS objectives.  
 
For more than 40 years, ASC has invested heavily in workforce development, dedicating three to four 
per cent of annual payroll to training; supporting over 170 apprentices, trainees and staff undertaking 
vocational education. Through strategic partnerships with South Metropolitan TAFE, the Royal Australian 
Navy, the Australian Nuclear Science and Technology Organisation and defence industry leaders, ASC 
is building a highly skilled workforce equipped to deliver Australia’s most complex submarine programs, 
including future nuclear-powered submarine capability. 
 
BHP Operations Services 
  
BHP Western Australia Iron Ore (WAIO) is a cornerstone of Australia’s resources sector, delivering world-
class mining, rail and port operations across the Pilbara. Through its Future Fit Academy Partnerships 
Team, BHP supports around 400 apprentices and trainees at any one time, creating sustainable 
pathways into skilled trades and operational careers.  
 
Renowned for its innovative, site-based training model and strong regional workforce focus, BHP invests 
in developing future-ready talent, building critical capability, supporting local communities and ensuring 
a skilled workforce for its long-term operations. 
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WA Industry Collaboration Award  
 
Solid Leadership – Rising Leaders Program 
Kimberley Aboriginal Medical Services Ltd 
 
The Solid Leadership – Rising Leaders Program is a collaborative leadership development initiative led 
by Kimberley Aboriginal Medical Services (KAMS) in partnership with North Regional TAFE and the 
National Indigenous Australians Agency.  
 
Designed to nurture emerging Aboriginal leaders across the Kimberley, the program combines 
mentoring, leadership assessment, individual development planning and the Diploma of Leadership and 
Management. Delivered through intensive On-Country training blocks, the program fosters culturally 
responsive and culturally safe learning, strengthens regional leadership capability, and creates pathways 

for participants to take on greater responsibility within their organisations and communities. 

 
Education Development Program (EDP) 
Kwinana Industries Council 
 
The Education Development Program (EDP) is a long-standing partnership between Kwinana Industries 
Council, 20 secondary schools and South Metropolitan TAFE, creating strong pathways from education 
to industry.  
 
Established in 2012, the program connects students with local employers, nationally recognised training 
and real-world career opportunities across the Western Trade Coast. Renowned for its exceptional 
completion rates, industry engagement and wrap-around student support, the EDP equips young people 
with the skills, confidence and workplace readiness needed to successfully transition into 
apprenticeships, further training and sustainable employment. 
 
National Energy Technician Training Scheme 
Programmed Training Services  
 
The National Energy Technician Training Scheme (NETTS), spearheaded by Programmed Training 
Services, is a pioneering industry collaboration that brings together leading oil and gas operators and 
more than 20 partner organisations to develop the next generation of energy technicians. 
 
Established to address skills shortages and create a sustainable workforce pipeline, NETTS delivers a 
standardised, high-quality apprenticeship model focused on safety, technical capability and industry 
readiness. Through shared training, cross-company secondments and a strong commitment to diversity 
and inclusion, NETTS has strengthened workforce development across the energy sector while creating 
meaningful career pathways for young Australians. 
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WA Large Training Provider of the Year  
 
MTA WA Training Inc 
 
Established in 1934, MTA WA Training (MTA) is Western Australia’s leading automotive training provider 
and the Registered Training Organisation of the Motor Trade Association of WA. Serving nearly 1,600 
member businesses across the automotive supply chain, MTA delivers industry-led education, trains 
almost half of the State’s light vehicle apprentices, and manages WA’s largest automotive Group Training 
Organisation. 
 
MTA is at the forefront of electric vehicle, renewable energy and emerging automotive technology 
training, developing highly skilled, future-ready technicians equipped to meet and support the evolving 
needs of a rapidly transforming industry. 
 
Training Worx Australia 
 
Training Worx Australia (Training Worx) is dedicated to making the difficult easy. Delivering nationally 
recognised qualifications in training and assessment, business, leadership and work health and safety, 
Training Worx has experienced significant growth in recent years and now supports almost 600 learners 
annually across Western Australia and beyond.  
 
Renowned for its flexible delivery, strong industry partnerships and exceptional completion rates, the 
organisation is also leading innovation through the integration of artificial intelligence and emerging 
workforce capabilities, equipping learners and industries with future-focused skills for long-term success. 
 
Trainwest  
 
Trainwest’s core business is the delivery of nationally accredited VET qualifications across mining, 
construction, health care, and community services. Since 2006, Trainwest has grown into a trusted 
industry partner, combining quality, compliance, and innovation to support workforce development. With 
strong industry connections, learner-focused delivery, and a commitment to continuous improvement, 
Trainwest empowers individuals and organisations through high-quality training that creates lasting 
capability and meaningful outcomes. 


