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Example Accountability Map
Accountability maps are used to document key legislation and external policy requirements and their associated governance arrangements. This helps public authorities to check requirements are accounted for. How much detail to include in an accountability map is a decision for each authority. 
Details are included for illustrative purposes only and are not intended to be exhaustive or applicable to all authorities.
	Legislation and central policy
	Summary of requirements
	Governance arrangements in place
	Supporting actions

	Public Sector Management Act 1994
(Example relates to public sector bodies covered by the PSM Act)
	Section 9 – Employees are to act with integrity in the performance of official duties and be scrupulous in the use of official information, equipment and facilities. 

Section 102 - Employees not to be employed outside government without permission.
	Reflected in code of conduct and use of public resources and ICT policies. 



Secondary employment policy, procedure and approval form.



	Code of conduct training. 





Reminders about secondary employment occur as part of annual performance discussions and authority messaging via the intranet.

	Commissioner’s Instruction 40: Ethical Foundations 
(Example relates to public sector bodies covered by the PSM Act)

	Requires:
· development of a code of conduct consistent with the Code of Ethics
· training on the code of conduct and refresher training no less than every 3 years 
· an integrity framework and use of the Integrity Framework Maturity Self Assessment Tool no less than every 3 years.
	
Code of conduct

Training plan


Integrity framework
Maturity self assessment improvement plan


	
Reviews of code of conduct included in policy register. 



Head of corporate services leads scheduled assessment.

	Corruption, Crime and Misconduct Act 2003 
(Example relates to public authorities covered by the CCM Act)


	Section 28 – Principal officers to notify suspected serious misconduct to the Corruption and Crime Commission.

Section 45H – Principal officers to notify suspected minor misconduct to the Public Sector Commission.
	Internal notification procedures and discipline policies and procedures reference notification requirements.


	Internal messaging about the importance of reporting.

	Public Interest Disclosure Act 2003 
(Example relates to those who meet the definition of a public authority in section 3 of the PID Act)
	Section 23 – Duties of principal executive officer of public authority include:
· designating an occupant of a specified position to received disclosures of public interest information
· preparing and publishing internal procedures consistent with those prepared by the Public Sector Commissioner
· providing information annually to the Public Sector Commissioner.  
	

Public interest disclosure officer/s designated. 

Public interest disclosure procedures. 


Responsibility for completing the Public Sector Commission’s annual collection allocated annually by Director Corporate Services and approvals process in place for submission. 
	

Names of authority public interest disclosure officers and procedures published on intranet.



Completion of the Public Sector Commission’s Annual Collection scheduled in compliance calendar.
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