WA Workforce Strategy 2026-2030

Strategic response for the regions

The State’s regions are critical to Western
Australia’s diversifying economy, with major
investments in infrastructure, clean energy,
defence, manufacturing, agriculture and

food, and tourism and hospitality creating
significant opportunities for long-term growth
and prosperity.

As part of the Seven Cities strategy, Bunbury,
Albany, Geraldton, Kalgoorlie, Broome, Karratha
and Port Hedland will play an increasingly
important role in supporting the development
of industry throughout regional WA.

Delivering on the State Government's Made in WA agenda
and lifting productivity across the economy will require a
significant expansion of skilled workers in WA's regions.

Building the workforce needed to support this growth will
require continued investment in regional skills and training,
ensuring local industries have access to the workers they need
to meet future demand.
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Workforce enablers
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Targeted actions to grow workforce

The WA Workforce Strategy will support a skilled and sustainable regional workforce by
aligning workforce planning with local priorities, strengthening pathways from education
and training into employment and growing regional apprenticeship and traineeship
opportunities to ensure the regions have access to the skilled workers needed.

Action 38: Enhance regional workforce planning to drive
regional education, training and workforce development
opportunities aligned to local industry priorities and
economic development objectives

Action 39: Expand partnerships between TAFEs,
universities, industry and regional stakeholders to
strengthen workforce pathways for regional students
(embedded in career pathways and promotions)

Action 40: Leverage government infrastructure
investment to grow regional apprenticeships and
traineeships (embedded in key strategy 2)



