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About the WA Workforce
Strategy 2026—2030

Western Australia is experiencing strong economic growth and industry
transformation, creating increasing demand for skilled workers across
sectors including clean energy, defence, building and construction, advanced
manufacturing, care, tourism and hospitality.

To inform the development of the WA Workforce Strategy, the Department
of Training and Workforce Development undertook extensive consultation
with industry, employers, union, training providers, Aboriginal organisations,
government agencies and community stakeholders. This included industry
roundtables, engagement with workforce and training advisory bodies, more
than 60 written submissions and ongoing workforce modelling and labour
market analysis.

The consultation identified key workforce challenges and opportunities facing
Western Australia. While significant work is already underway to strengthen
workforce supply, expand training opportunities and address skills shortages,
stakeholders highlighted the importance of a coordinated and collaborative
approach.

The insights gathered through consultation have helped shape the Strategy,
providing a shared framework to build the skilled workforce needed to support
economic growth, community wellbeing and long-term prosperity across
the State.

wa.gov.au/waworkforcestrategy

Purpose of this toolkit

This toolkit supports promotion of the WA Workforce Strategy 2026—2030,
the WA Government's plan to grow workforce supply and training capacity
across priority industries.

It contains communication materials and key messaging to help key
stakeholders across industry, training and community raise awareness of the
strategy, workforce opportunities and the coordinated actions needed to
build the skilled workforce WA needs for the future.

Please download and share these resources with your networks to help
promote the WA Workforce Strategy and workforce opportunities across
Western Australia.


https://www.wa.gov.au/organisation/department-of-training-and-workforce-development/wa-workforce-strategy-2026-2030
https://www.wa.gov.au/workforcestrategy

WA WORKFORCE STRATEGY 2026 —2030 PROMOTIONAL TOOLKIT

- Western Australia is experiencing a period of significant economic
growth. To realise these opportunities and maintain Western Australia’s
strong economy, the State needs a sustainable, skilled and productive

Key messages

workforce.
You can use these key messages to - The WA Workforce Strategy 2026—2030 provides a coordinated plan to
support your promotion of the ensure Western Australia has the skilled workforce needed to support a
WA Workforce Strategy 2026—2030. growing and diversifying economy.

- The Strategy builds on significant State Government investment in
skills and training, including fee free and low fee training, major TAFE
iInfrastructure upgrades and Jobs and Skills Centres.

- Developed through extensive consultation with industry, employers,
unions, training providers, Aboriginal organisations and community
stakeholders, the Strategy reflects the workforce priorities and
opportunities facing Western Australia.

- The Strategy provides a roadmap to help industry, government and
the training sector respond to drive training and support the workforce
needed in WA.

- A key focus of the strateqgy is focused growth of apprenticeships to
meet workforce needs of existing and emerging industries, particularly
priority sectors [construction, defence, clean energy, advanced
manufacturing].

- The Strategy will help connect more Western Australians with training
and employment opportunities linked to major investments in housing,
Infrastructure, clean energy, defence and advanced manufacturing.
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Supporting documents

WA Workforce

Strategy

WA Workforce Strategy 2026—-2030

Download the WA Workforce Strategy.

20262030

WA Workforce Strategy 2026-2030

WA is growing repidly. The State’s strong economy, low unernployrment and
enviable lifestyle have seen more people choose to call Western Australia home.

The State Government’s Made in WA agenda is creating new opportunities for
economic growth, diversification and local jobs.

Major investments in clean energy, defence, housing, infrastructure and
advanced manufacturing are creating unprecedented dermand for skilled trades
and technical workers. At the same time, the tourism and hospitality industry
relies on a skilled workforce to deliver world-class visitor experiences and
support vibrant and connected communities, while the care sector continues to
grow to meet the needs of Westem Australia’s expanding and ageing population.

Across regional WA, emerging industries such as clean energy and
advancing manufacturing are growing alongside established sectors
including mining, agriculture, tourism and hospitality, all competing to

attract and retain skilled workers.

To realise these opportunities and maintain Western Australia’s strong
economy, the State needs a sustainable, skilled and productive workforce.

Informed by industry and focused on our future economic prosperity, the
WA Workforce Strategy is the State Government's blueprint to develop,
attract and retain the workforce needed to power Western Australia’s future.

at we heard from industry

Through consultation with industry leaders, the State Government identified nine common workforce challenges, which exist across various

sectors of the economy.

1. Workforce supply
) Demand for workers is outpacing supply.

0

Jo-
Jol
Jo-

4. Training system capacity
Capacity must keep pace with

7. Participation barriers
% Workforce participation can be

workforce demand. strengthened
A/ 2. Competition for skills 5. Workforce pipelines 8. Regional workforce challenges
_.> Industries are competing for the Future demand for priority industries @ Regional needs require local solutions.
AN same talent. (BIEIEN needs investment today.

3. Attraction and retention
Securing and retaining workers remains
challenging

e
o

6. Upskilling and reskilling
Workforce skills needs are evolving.

9. Specialist occupations
Access to specialised skills remains
critical

WA Workforce Strategy — Overview

Download an overview of the Strategy.

Download su

WA Workforce Strategy — on a page SN

Workforce challenges

v : , i Regional o o
Workforce Competition Attraction and S, Training system Workforce @El)pskmmgand Participation /@y Specialist
&y supply. T for skils {ﬁ retention 888 capacity pipelines veskiling barriers i O ations

Addressing the challenge

2 0 © ()

it Explore options to grow defence industry
Explore opportunities to leverage. Explore opportunities to leverage . o
(e ooomunevosss L guemeieien 5 tsmecmbeysins  DiST S
‘Government and industry

@ TAFE and training {}EQ Career promotion and pathways enior s sing workforce participation %&9 Skilled migration

Action : Deliver TAFE and training infrastructure Action 5 Increase promotion of career, education and  Action: 8: Continue delivery of the Career Taster Action 1: Gontinue supparting smal and medium Action 13: Prortse State skiled migration settings with
Commitments to expand trining n priorty ndustries  aining. pathways and erterorises to employ aporentices and ainees in immediate workforce demand
Action 2: Erhance apprenticeship training through Action 6: Leverage the Deferce Industry VET Steps in prorty ‘Group Training Action 14: Suppart iils recogrition and

10 Urf explorer 1o expand promation across o prority industries Program coordinate licensing pathways for migrants to gain

ity E-university pathiays Action 9: Continue supporting participation of senior  Action 12 to

Action 3 Expand Intiatives to grow the TAFE lecturs  Action 7: Consicer expansion of the Colle job matcring 2 tofol i h froM  Action 15: Advacate for Commorwealth migration
workorce through industy partnersiips, reg g ik pathways leading . training and pririty cohorts to access training and employment iy Settings to meet Western Australiss skl needs
models and enfanced Gigitalsystems to meet (ainng o Jobs and Skils Gentres employment inprioriy industres batrways
and assassment reguiatory requiremants Action 10: Expand use of existing school-based

echnology training options. rade training centres for industry endorsed pre
nd upskiling and enable the apprenticeships and apprenticeship deiivery.

apid technology changes
Building and Datenes Tourism and
constri g hospitality
. Action 32:

P2 Clean energy

Action 16: Explore apportunties  Action 19: Consider defence ion 30: Adjust existing Action 38
o por leverage icentive fer incentiveand program  tourism and hospitaity job
infrastructure investment and  government infrastructure and  settings toensure adefence-  (leverage key strategies 2and 3)  elgiilty settings Lo ncrease opportunities to attract workers  Aboriginal Community Controlled  regional ecucation, training
Action27: Upskillexisti worker attraction and retention 1o and First d RTOs to

clean energy o employer oy 3) s Gt o thvough work ntegrated earning,  peaks, particulary inthe regions increase training and employment  opportunities aigned to ocal

0 1.2 n ol ties through student work pl ts, skl outcomes for Aboriginal people  industry priorties and economic
and3) Urades workforce (ieverage k&Y trgineedhips for defence lrades.  existing worker raineeships, wori and promotions) Action 36: Develop an Avoriginal | development objectives
Action 17: Consider employer  Strelegies 1,2 and 10 Upskil workers tansitioning to. work integrated learing and pathways across heath.aged  Action 33: Explore apportunties  VET Partnership to enable shared  Action 39: Expand partrerships
incentives and supports to Action20: Increase attraction  work i the defence industry. TAFE industy partnerships care and disabilty settings o partner with the Aboriginal decison-making between
increase wornen in slctrical and retenton of interstate : Urniversity  Action 31: Priortise training and  tourism and hospitality sector  Atoriginal organisations and

Action 25: Grow TAFE- University  Action 28: Grow TAFE-Uriversit 9
s and siled migrants 2 Woattraet - investment to employment to Gevelop training and government to shape VET poicy,
students to work inthe defence  students Lo the advanced the workforce, es (embedded  priorities, investment and system  workforce pathways fortegional

strategy 3) workers : ge  including A in the Closing the Gap tudents (smbacded in carear
Action 18: Expand the Clean 21 Grow existing and promtions) Gareer pathways and promations) ity level training and enterprise C respx patiweys  patiways
Energy Skils National Centre rher taineeships ta Aetior 25 trvsinta tlting aining aligned with care Action 34: Explore opportunities  Action 37: With CASWA andt ‘Action 40: Leverage government
of Excellence n the Piarato  upskil workers transitioning through incustry pertnersiips to  SEloremployment and service ko target training to upski AHCWA, partner with the infrastructure nvestment Lo grow
apicly grow a skiled clean energy  to workin the builing and biigi et delivery models workers for sral business Vocational  ragonal o

force thiough industry and operators o Excellence traineeships (smbecced in key.
community partnerships and R I o (i strateqy2)

: Proviedy e Coretmion nTAFE g and e s ke sy
Energy Skils Hub Training Fund o support small anc regions responses,

tum enterpries to improve
workplace culture and ncrease
workforce diversity

Aboriginal people

WA Workforce Strategy — Plan on a page

Download the plan on a page.

orting documen

Continued on next page


https://www.wa.gov.au/organisation/department-of-training-and-workforce-development/wa-workforce-strategy-2026-2030-promotional-toolkit#supportingdocuments
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Supporting documents

WA Workforce Strategy 2026-2030

Strategic response for the clean energy industry

. Targeted actions to gro orkforce
The pathway to Western Australia’s clean g ! grawerkion

WA Workforce St

Strategic response for the building and construction industry

WA Workforce Strategy 2026-2030 et e 0

Download supporting document

access the full Strategy [W] K UE)

Strategic response for the defence industry

Targeted actions to grow workforce

The building and construction industry is the backbone Targeted actions to grow workforce

Western Australia is at the forefront of Australia’s
energy future presents a once-in-a-generation The WA Workforce Strategy will strengthen workforce pipelines, increase participation, of Western Australia’s strong and diversifying economy. The WA Workforce Strategy will strengthen workforce pipelines, attract and retain uplift in sovereign capability, with AUKUS, continuous The WA Workforce Strategy will strengthen workforce pipelines, support workforce
. 2 and expand training capacity to help meet the clean energy sector’s growing skilled workers, and increase workforce capability and diversity to ensure the building
opportunity to grow the State’s economy, create weHkicTasTveds

naval shipbuilding and submarine sustainment transitions and expand education and training pathways to ensure the defence sector

and construction sector has access to the skilled workers it needs.

skilled jobs and strengthen long-term prosperity.

Delivering WA's $200 billion renewable energy
pipeline will require a significant expansion of the
skilled clean energy workforce.

Action 16: Explore opportunities to leverage government
infrastructure investment and employer incentives to
grow the clean energy trades workforce (leverage key
strategies 1, 2 and 3)

Workforce projections

+ 22,000
electricity sector workers by 2031 Action 17: Consider employer incentives and supports
to increase women in electrical pre-apprenticeships and

apprenticeships (leverage key strategy 3)

/’m Occupations expected to drive workforce
demand to 2035

Action 18: Expand the Clean Energy Skills National
Centre of Excellence in the Pilbara to rapidly grow a
skilled clean energy workforce through industry and
community partnerships and leveraging the Midland
Clean Energy Skills Hub

= electricians

construction managers
= construction labourers

trades and
= mechanical trades technicians (other)
and technicians

transmission lines workers

Clean energy

Download the strategic response for the clean energy
industry.

Delivering the homes, hospitals, schools and transport
infrastructure communities rely on, while enabling
major defence, clean energy and manufacturing
projects, will require a significant expansion of WA's
skilled building and construction workforce.

Workforce projections

+ 125,000
building and construction industry
workers by 2035

/Ijj] Occupations expected to drive
workforce demand to 2035

= electricians

architectural building and
= plumbers surveying technicians

= carpenters and joiners bricklayers and

= construction managers stonemasons

Building and construction

Action 19: Consider opportunities to leverage government
infrastructure and maintenance investment and employer
incentives to grow the building and construction trades
workforce (leverage key strategies 1, 2 and 3)

Action 20: Increase attraction and retention of
interstate workers and skilled migrants to increase the
supply of skilled workers

Action 21: Grow existing worker traineeships to upskill
workers transitioning to work in the building and
construction industry

Action 22: Target employer support provided by

the Construction Training Fund to support small and
medium enterprises to improve workplace culture and
increase workforce diversity

Download the strategic response for the building and

construction industry.

activities driving significant investment in the State.

Delivering the Henderson Defence Precinct,
upgrading HMAS Stirling and building the upgraded
Mogami class frigates will require a significant
expansion of the skilled defence industry workforce.

has access to the skilled workers it needs.

Workforce projections

+ 4,100
defence industry workers by 2035

/lj]] Occupations expected to drive
workforce demand to 2035

= structural steel and = industrial, mechanical and
welding trades workers production engineers
= project administrators .

engineering managers

software programmers 3
= electricians

metal fitters and machinists

Defence

Action 23: Consider defence-specific employer
incentive settings to ensure a defence-ready trades
workforce (leverage key strategy 3)

Action 24: Grow existing worker traineeships for
defence trades to upskill workers transitioning to work in
the defence industry

Action 25: Grow TAFE-University Diploma pathways to
attract students to work in the defence sector (leverage
career pathways and promotions)

Download the strategic response for the defence industry.

WA Workforce Strategy 2026-2030

Strategic response for the advanced manufacturing industry

Advanced manufacturing is a key enabler for Targeted actions to grow workforce

Western Australia’s diversifying economy, The WA Workforce Strategy will strengthen workforce pipelines, support workforce
supporting a range of priority industries, including transitions and expand industry-led training and upskilling to ensure the advanced
defence, clean energy and mining and resources. manufacturing sector has access to the skilled workers it needs.

Lifting productivity across the economy and
supporting the State Government’s Made in WA
ambitions will require an expansion of the skilled
advanced manufacturing workforce, particularly in
technical trades, engineering and production roles.

Action 26: Grow the advanced manufacturing trades
workforce (leverage key strategies 2 and 3)

Workforce projections

Action 27: Upskill existing workers transitioning from

+ 4,000 other industries through existing worker traineeships,
adva'nced manufacturing industry work integrated learning and TAFE-industry partnerships
workers by 2035

Action 28: Grow TAFE-University Diploma pathways to
attract students to the advanced manufacturing sector

(leverage career pathways and promotions)

/’I’l] Occupations expected to drive workforce
demand to 2035

industrial, mechanical and

structural steel and
production engineers welding trades workers
purchasing and supply
logistics clerks

Action 29: Innovate training through industry
partnerships to upskill workers

production managers

metal fitters and machinists ) )
engineering managers

Advanced manufacturing

Download the strategic response for the advanced
manufacturing industry.

Continued on next page


https://www.wa.gov.au/organisation/department-of-training-and-workforce-development/wa-workforce-strategy-2026-2030-promotional-toolkit#supportingdocuments
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Supporting documents

WA Workforce Strategy 2026-2030

Strategic response for the care indu

Western Australia’s population is growing and
ageing, increasing demand for childcare, disability
and aged care services across the State.

The care sector is also a critical enabler of
workforce participation, helping more Western
Australians to get into and stay in the workforce.

Delivering quality care services that enable Western

expansion of the skilled care workforce.

Australians to live well and thrive in their communities,
regardless of where they live, will require a significant

Workforce projections
+ 49,000
care sector workers by 2035

/’m Occupations expected to drive workforce
demand to 2035

= aged and disability carers = education aides

= nursing support and welfare and community

personal care workers workers

= registered nurses early childhood educators

Targeted actions to grow workforce

The WA Workforce Strategy will attract and retain workers, strengthen workforce
pathways and expand entry-level training to ensure the care sector has access to the
skilled workers it needs.

Action 30: Adjust existing worker incentive and program
eligibility settings to increase worker attraction and
@ retention through work integrated learning, student work
placements, skills recognition and workforce pathways
across health, aged care and disability settings

. Action 31: Prioritise training investment to employment
@ pathways to grow the workforce, including through
stackable-entry level training and enterprise training
aligned with care sector employment and service
delivery models

WA Workforce Strategy 2026-2030

ategic response for the tourism and hospitality indust

Tourism and hospitality is a key contributor to
Western Australia’s diversifying economy, creating
jobs and supporting businesses and communities
across the State, particularly in regional areas.

Growing visitor demand and enhancing WA's
reputation as a world-class tourism destination will
require a larger, more skilled and sustainable tourism
and hospitality workforce.

Workforce projections

@ + 6,800

] tourism and hospitality workers

[==2 by 2035

/'j-ﬂ Occupations expected to drive workforce
demand to 2035

= bar attendants and = café and restaurant
baristas managers
= chefs = retail managers

waiters café workers

Targeted actions to grow workforce

The WA Workforce Strategy will attract workers to the industry, strengthen workforce
partnerships and pathways, and expand training and upskilling opportunities to ensure
the tourism and hospitality sector has access to the skilled workers it needs.

Action 32: Promote diverse tourism and hospitality
job opportunities to attract workers to the industry in
seasonal peaks, particularly in the regions (leverage
career pathways and promotion)

Action 33: Explore opportunities to partner with the
Aboriginal tourism and hospitality sector to develop
training and workforce initiatives (embedded in the

Closing the Gap strategic response)

Action 34: Explore opportunities to target training to
upskill workers for small business operators in
high-growth regional tourism areas (embedded

in TAFE and training and regions responses)

-
o

WA Workforce Strategy 2026-2030

Strategic response for Closing the Gap

The growth of emerging industries such
as clean energy, as well as established
industries including building and
construction, tourism and hospitality and
the care sector, provide opportunities
for Aboriginal people and communities
to build skills, create businesses, lead
workforce participation and strengthen
economic self-determination.

Training, sustainable employment, career progression and
Aboriginal economic participation is at the heart of the
National Agreement on Closing the Gap.

Partnerships with Western Australia’s Aboriginal peak
organisations, Council of Aboriginal Services WA and
Aboriginal Health Council of WA are critical to delivering
priority reforms for WA's skills sector and empowering
Aboriginal Western Australians to get into, and progress in,
the workforce

Increasing local training and workforce pipelines, especially
in the regions, will support employers across all industries to
develop and prosper.

Download supporting document

Scan the QR code to ¥ "_:;".

access the full Strategy [W] K UE)

Training and workforce participation

Q. 11,724 9% 24,900

m Aboriginal people %1 Aboriginal people
participated in publicly employed throughout WA?
funded VET in 2025’

of Aboriginal students
completing vocational
training in 2025 live in
regional or remote areas?

55% ;ﬂ ¢ 46.2%

/ workforce
participation rate by
Aboriginal youth?®

2,328
w Aboriginal apprentices and trainees in

training in 2025

'Department of Training and Workforce Development (2026) Annual Report 2025 26
WA Government (2025) VET Provider Collection, unpublished
ABS (2021) Census of Population and Housing

WA Workforce Strategy 2026-2030

Strategic response for the regions

The State’s regions are critical to Western
Australia’s diversifying economy, with major
investments in infrastructure, clean energy,
defence, manufacturing, agriculture and

food, and tourism and hospitality creating
significant opportunities for long-term growth
and prosperity.

As part of the Seven Cities strategy, Bunbury,
Albany, Geraldton, Kalgoorlie, Broome, Karratha
and Port Hedland will play an increasingly
important role in supporting the development
of industry throughout regional WA.

Delivering on the State Government’s Made in WA agenda
and lifting productivity across the economy will require a
significant expansion of skilled workers in WA's regions.

Building the workforce needed to support this growth will
require continued investment in regional skills and training,
ensuring local industries have access to the workers they need
to meet future demand.

Training and workforce participation

Nearly a third of publicly 61 0/

funded training in WA is O °

delivered to people living 1 regional participatiozn
in the regions' in the labour market

8,470 4%

J ¢ apprentices in training | Erate?
1\:‘5 in regional areas 2025° HNEmpeyInenta

4,378 @\ f@\ 8%
@ trainees in training in youth unemployment

regional areas 20252 rate (15-24 years old)?

830/ of publicly funded training in the
O regions delivered by TAFE colleges?

WA Government (2025) VET Provider Collection, unpublished
“Department of Training and Workforce Development (2026) Annual Report 2025-26

ABS (¢ 2026) Labour Force Survey - Annual Average

Care Tourism and hospitality Closing the Gap Regions

Download the strategic response for the care industry. Download the strategic response for the tourism and

hospitality industry.

Download the strategic response for Closing the Gap. Download the strategic response for the regions.


https://www.wa.gov.au/organisation/department-of-training-and-workforce-development/wa-workforce-strategy-2026-2030-promotional-toolkit#supportingdocuments
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Download social media tiles
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GOVERNMENT OF
WESTERN AUSTRALIA

GOVERNMENT OF
WESTERN AUSTRALIA

il

WA Workforce Strategy

What's planned
for WA's building

and construction
workforce?

wa.gov.au/waworkforcestrategy

WA Workforce Strategy WA Workforce Strategy

What's planned for
WA's clean energy
workforce?

wa.gov.au/waworkforcestrategy

What's planned
for WA’'s defence
workforce?

wa.gov.au/waworkforcestrategy

2026-2030

Post copy Post copy Post copy

The WA Government has launched the WA
Workforce Strategy 2026—2030, a five-
year blueprint to ensure WA has the skilled
workforce it needs to meet future demands.

Learn more: wa.gov.au/waworkforcestrategy

The WA Government has launched the WA
Workforce Strategy 2026—-2030, a five-
year blueprint to ensure WA has the skilled
workforce it needs, including strategies to
support WA's clean energy transition.

Learn more: wa.gov.au/waworkforcestrategy

The WA Government has launched the WA
Workforce Strategy 20262030, a five-
year blueprint to ensure WA has the skilled
workforce it needs, including strategies

to support WA's priority building and
construction industry.

Learn more: wa.gov.au/waworkforcestrategy

Post copy

The WA Government has launched the WA
Workforce Strategy 2026—-2030, a five-
year blueprint to ensure WA has the skilled
workforce it needs, including strategies to
support WA's defence industry.

Learn more: wa.gov.au/waworkforcestrategy

Continued on next page
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Social media

Download social media tiles
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wa.gov.au/waworkforcestrategy wa.gov.au/waworkforcestrategy wa.gov.au/waworkforcestrategy
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Y Pr : : . year blueprint to ensure WA has the skilled year blueprint to ensure WA has the skilled
workforce it needs, including strategies . . . . : ) ; )
t6 support WA'S advanced manufacturin workforce it needs, including strategies to workforce it needs, including strategies to
PPO 9 support WA's care sector. support WA's tourism and hospitality industry.
capabilities.
Learn more: wa.gov.au/waworkforcestrategy Learn more: wa.gov.au/waworkforcestrategy Learn more: wa.gov.au/waworkforcestrategy
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News article

You can copy and paste this short
article for use on your channels, such as
newsletters and website.

WA Workforce Strategy 2026—-2030

The WA Government has launched the WA Workforce Strategy 2026—-2030,
outlining a coordinated plan to bring industry, government, the training
sector and the community together to build the skilled workforce needed for
Western Australia’s diversifying economy.

As WA's economy continues to evolve, major projects, emerging industries
and new technologies are creating demand for new skills and a larger
workforce.

The Strategy provides a roadmap for WA to respond to these opportunities
while ensuring Western Australians are equipped for the jobs of the future.

Informed by industry consultation, the Strategy identifies five priority
strategies to strengthen workforce supply and training capacity and support
the skilled workforce WA needs for the future.

A key focus of the Strategy is scaling apprenticeships to meet workforce
needs, particularly in priority sectors including housing and construction,
clean energy, defence, care, tourism, agriculture and advanced
manufacturing.

To read the Strategy and find out more visit wa.gov.au/waworkforcestrategy.



This toolkit will be updated as new materials become available,
visit wa.gov.au/waworkforcestrategy for all the latest resources.

Copyright and contact

Copyright
- Material in this toolkit is intended for your general use and information.
- You are free to use and distribute the material.

- Do not edit or change the material in any way.

Contact

If you have any questions about the Strategy or toolkit, please email:
communications.marketing@dtwd.wa.gov.au



mailto:communications.marketing%40dtwd.wa.gov.au?subject=
https://www.wa.gov.au/organisation/department-of-training-and-workforce-development/wa-workforce-strategy-2026-2030
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